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Campus Climate Issues

| Have Been Discriminated Against Because of My:
*Data not available prior to 1999
** Data not available prior to 2003

1999 2003 2008 2012 *Data not

e Gender

e Ethnicity

— Age ¥

e Sexual Orientation**

e Religious Affiliation**

available prior to

1999.

| Agree or Strongly Agree that:

*Data should be interpreted with caution due to question rewording between

2003 and 2008.

**Refers to assessment of first supervisor only.
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My supervisor
treats me with
consideration and
respect.**



